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APPENDIX B 
 

CLASSIFICATION PLACEMENT ON SALARY SCHEDULE 
 

Position Title Range on Schedule 
Accompanist/Music Program Technician  20 
Accountant 29 
Accounting Specialist 24 
Accounting Technician  17 
Administrative Assistant I 13 
Administrative Assistant II 18 
Admissions/Records Coordinator 27 
Alternate Media Technical Specialist 33 
Assistant Curator 17 
Athletic Eligibility Specialist 18 
Bookstore Accounting Assistant 11 
Bookstore Associate 3 
Bookstore Buyer 20 
Bookstore Coordinator 17 
Bookstore Merchandise Buyer 20 
Bookstore Specialist 15 
Broadcast & Cinema Specialist 27 
Buyer 20 
Campus Police Officer 23 
Campus Store Assistant Buyer 15 
Cashier's Office Coordinator 27 
Catalog/Schedule Coordinator 20 
Clinical Health Assistant 17 
Community Relations Specialist 25 
Computing Services Specialist 22 
Costume Technician 15 
Counseling Office Coordinator 27 
Curriculum Specialist 20 
Data & Records Assistant 9 
Data Center Administrator  45 
Delivery Driver 5 
Digital Media Lab Specialist 27 
Distance Education Support Assistant 18 
Distance Education Support Specialist 27 
DPS Support Generalist 20 
Educational Program Assistant 20 
Educational Services Generalist 15 
Educational Services Specialist 20 
Energy Management Systems Technician 30 

Facility Maintenance Attendant 7  
(Range 8 effective 07/01/2022) 
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APPENDIX B – continued 
 

CLASSIFICATION PLACEMENT ON SALARY SCHEDULE 
  

Position Title Range on Schedule 
Financial Aid Advisor 15 
Financial Aid Coordinator 27 
Financial Aid Specialist 17 
Foundation Coordinator 27 
Foundation Scholarship Specialist 15 
General Maintenance Mechanic 15 
Grant Generalist 16 
Graphic Artist 25 
Grounds Maintenance Attendant 11 
Help Desk Coordinator 20 
Instructional Assistant I  5 
Instructional Assistant II 9 
Instructional Assistant III 13 
Instructional Assistant IV 19 
Instructional Computer Lab Coordinator 22 
International Student Services Coordinator 27 
Library Clerk I 5 
Library Clerk II 9 
Library Technician I 11 
Library Technician II 13 
Marketing Support Specialist 20 
Network Server Administrator 40 
Network Technology Analyst 45 
Network Technology Technician 35 
Nutrition Specialist 15 
Outreach Specialist 13 
P.E./Athletic Equipment Attendant 11 
Payroll Technician 20 
Performing Arts/Box Office Technician 13 
Photography Specialist 27 
Plant Maintenance Mechanic 28 
Pool Maintenance/Equipment Attendant 15 
Printing Generalist 17 
Program Assistant 13 
Programmer Analyst 43 
Public Information Clerk 7 
Public Information Specialist 25 
Purchasing/Warehouse Assistant 11 
Research Analyst 33 
Research and Policy Specialist 30 
Research Specialist 30 
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APPENDIX B – continued 

CLASSIFICATION PLACEMENT ON SALARY SCHEDULE 

Position Title Range on Schedule 
Science Lab Technical Specialist 29 
Senior Accounting Technician 20 
Senior Research Analyst 40 
Software Application Support Specialist 30 
Stage Technician 22 
Student Career Specialist 20 
Student Life Coordinator 20 
Student Success Specialist 20 
Studio Arts Technician/Museum Preparator 22 
Success Center Specialist 20 
System Administrator 45 
Systems Specialist 33 
Technical Specialist, Visual & Performing Arts 33 
Technical Support Specialist 33 
Technical Support Specialist II 35 
Theatre Coordinator 24 
Transcript Evaluator 22 
Upward Bound Advisor 17 
User Trainer & Support Specialist 27 
Warehouse Specialist 17 
Warehouse/Distribution Assistant 11 
Web Developer 38 
Workforce Development Generalist 7 
Workforce Research Analyst 33 
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